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Statistics

SEXUAL HARASSMENT
DURING COLLEGE

It’s more common than you think.

62"/ - 61 % A
(o) o

OF WOMEN OF MEN

experience sexual experience sexual

harassment during harassment during

college. college.




Statistics

SEXUAL HARASSMENT
N HIGHER EDUCATION
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ACADEMIC FACULTY
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HARASSMENT
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Statistics

SEXUAL ASSAULT
IN COLLEGE
1w 2

WOMEN

experience sexual
assault in college.

1n16 4§

MEN

experience sexual
assault in college.

IT’S NOT YOUR FAULT. Reach out to a
YOU ARE NOT ALONE. trusted friend, advisor,
k HELP IS AVAILABLE. or campus resource.

NATIONAL SEXUAL ASSAULT HOTLINE
800-656-4673 | RAINN.ORG




Statistics
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Statistics

> 7 OUT OF 10

Significant other, Ex, Classmate, Friend, Acquaintance, Co-worker




BEING YOUNG

Younger individuals,
especially those
ages 18-24, face
higher risks.

HAVING
A BAD WEEK

Stressful times,
emotional distress,
or crises can

increase vulnerability.

Statistics

?0

A HEAVY
DRINKER

Drinking too much
alcohol can lower
inhibitions and
impair judgment.

NEW TO THE
INSTITUTION

Transitions and
unfamiliar
environments can
increase risk.

FACTORS THAT CAN INCREASE VULNERABILITY

e Anyone can be affected. Certain situations can increase risk. o

ISOLATED

Lack of social
connection and
support can
increase risk.

A VICTIM OF
CHILD ABUSE

Past abuse can
impact safety,
boundaries, and
increase vulnerability.




Statistics

— STALKING IS A SERIOUS PROBLEM —

WOMEN MEN

EXPERIENCE EXPERIENCE
STALKING STALKING

1 )

This means nearly 1in 3 women This means nearly 1in 6 men
will experience stalking in their lifetime. will experience stalking in their lifetime.

HIGHEST RATES OCCUR
AMONG INDIVIDUALS AGES 18 TO 24

Young adults are at greatest risk.




STALKING

IT OFTEN
C0-0CCURS

WITH

PHYSICAL
VIOLENCE

AND SEXUAL 4§
ASSAULT,

INCLUDING RAPE.

OF INTIMATE
PARTNER

FEMICIDES %\
INCLUDED STALKING "\
IN THE PRIOR YEAR.

vaﬂ STALKING IS NOT JUST SCARY-

b &
\/



STALKING TAKES MANY FORMS

Percent of individuals who experienced each

stalking behavior

3\ Unwanted

phone calls

Approached/
showed up

Followed/
watched

Sent messages/
emails

Sent gifts/
cards/letters

Snuck into home/car
and left sign of
presence

Used GPS to
track location

O

FEMALE

76%
61%

60%

56%
30%
23

17%

75%
49%
36%
60%
16%

21

21%




Statistics

3 OUT OF 10

undergraduate college students
reported sustaining dating violence.




Statistics

Middle Tennessee State University

Sexual Misconduct Type 2019-2020 2020-2021 2021-2022 2022-2023 2023-2024 2024-2025 2025-2026

Sexual Assault* 39 20 20 21 25 16 21

Sexual Harassment 44 47 35 44 40 32 18
Stalking 11

Dating Violence
Domestic Violence
Sexual Exploitation

Gender Discrimination
Retaliation

TOTAL




Protected Categories

Sex (including pregnancy)

(o [of )

Color Age*

National origin Disability

Religion Veteran status

Genetic information Natural/protective hairstyles

Other categories protected by law




P ol 6

MTSU strictly prohibits discrimination or
harassment on the basis of race, color, national
origin, ethnicity, religion, disability, age (as
applicable), status as a protected veteran,
genetic information, *natural/protective
hairstyles, and/or any other legally protected
class other than sex or gender.

This includes antisemitism.




Limited English Proficiency

» MTSU Policy 305:

v Title VI's protection of national origin also prohibits
discrimination based on limited English proficiency

v MTSU is required to provide LEP individuals with meaningful
access to our programs and services (generally involves
services for oral interpretation and written translation of
vital documents)

» Avaza: MISU provides oral interpretation and written
translation services (24/7) through AVAZA at: 615-810-8506
(Code 37970)

o |EC will pay for the service for our students, faculty and staff

o Avaza language identification posters are available in
each department




Scenario |

» EEOC lawsuit

» Investigation revealed that Black and/or Hatian American
employees were repeatedly subjected o racial slurs & threats

» Management failed to act when concerns were raised

» $1.4 million settflement

» Toxic workplace doesn't just hurt morale, it breaks the law
» Would have had a finding of violating Policy 26



Scenario 2

» C,a G.A., believed R, his boss, treated him differently because
of his race

» C felt he was not assigned important tasks, was dismissed in
conversation, received less work hours, and did not get
summer opportunities

» R explained that C asked for specific hours (children in
school), struggled with technology tasks, and had access to
the same summer info as other students

» No finding of violating Policy 26



Title IX (Sex/Gender)

» Title IX of the Education Amendments (1972 as amended)
“No person in the United States shall, on the basis of sex,
be excluded from participation in,
be denied the benefits of, or
be subjected to discrimination under
any education program or activity receiving federal financial
assistance.”

It prohibifs:
o Discrimination on the basis of sex
o Sexual Harassment
o Retaliation



Policy 27

Sexual Misconduct (Sexual
assault, Dating violence,
Domestic violence, Stalking)

- Sexual Harassment

Student/Student; All
other

- Sexual Exploitation

- Discrimination based on
sex

- Retaliation

Policy 29

Specific categories, people,
locations

- Sexual Assault

- Domestic Violence

- Dating Violence

- Stalking

- Quid Pro Quo by Employee

- Severe, Pervasive, &
Objectively Offensive




Scenario 3

By V V VvV Vv
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R had conftrol over C’s electronics, wouldn't let her contact family

R intentionally made C's medical diagnosis worse; denied healthcare

C had to keep phone call on 24/7 if they weren't together

C tried to break up with R; R choked C, so she scratched him and he let go
R told C to stop crying; when she couldn’t he slapped her out of chair

C got Order of Protection, but he continued to call/text/email/show up

R made multiple threats to kill C or to kill himself and frame her

P27: Dating violence, Stalking, Sexual harassment

» P29:Stalking



Domestic Violence:
- Are/were married
- Have a child together
- Living/lived together as an intimate partner
* Similar status

Dating Violence:
Social relationship of a romantic or intimate nature
Based on: type of relationship, how long it has lasted,
and how often the people involved interact.




Stalking

Engaging in a course of conduct directed at a
specific person that would cause a reasonable
person fo:

» Fear for their safety or the safety of others, or

» Suffer substantial emotional distress

-

-w



Sexual Harassment — P2/

Where both parties are students:

» Unwelcome conduct directed toward a person
on the basis of sex that is so Severe, Pervasive,
and Objectively Offensive that it effectively bars
the accuser’'s access 1o an educational
opportunity or benefit

All other:
» Complex; Includes hostile environment




Scenario 4

ey v .V

C worked pt on campus; R was direct supervisor
C also worked at Vanderbilt & dated a medical resident she met there
Someone began harassing C, saying she was in relationship w/ him; he denied it

On 2nd date w/ resident in Nashville, R showed up; harassing messages started
the next day

2 individuals in police gear appeared here, asking to see her phone; after they
left, she called local police 1o ID them = MTPD report

Police searched C's car and found fracking device, which was activated at R's
home address



Scenario 4 continued

>

Police pulled video of where C parked and saw someone get out of a box truck,
reach under the back of her car, then drive off; the box fruck was later observed
at R's house

The identities of the “officers” were discovered and they said R had paid them for
an acting gig

R told investigator he did something stupid and put a tracker on C's car
R also said he got his sister to send the harassing messages to C

C said all of this took a toll on her mentally and physically; couldn’t sleep; worried
for her family’s safety; finding the tracker “broke” her; resigned

Findings of Stalking and Sexual Harassment

R ineligible for re-employment, banned from campus and off-campus official
events, prohibited from enrollment/participation of any kind at MTSU






Consent

Consent = An informed decision,
freely given, made through
mutually understandable words or actions
that indicate a willingness 1o participate in
mutually agreed upon sexual activity



Consent

Cannot be given by an individual who is underage,
asleep, unconscious, or mentally/physically
Incapacitated, either through the effect of drugs or
alcohol or for any other reason,

or is under duress, threat, coercion, or force —
EVEN WITH A VERBAL YES!

Past consent does not imply future consent.
Silence or absence of resistance does hot imply consent.
Consent can be withdrawn at any time.



Consentis a Yes
when you are
comfortable
saying No




Scenario 5

» Multiple students reported inappropriate physical contact
(back/shoulder rubs, thigh touch) by R.

» Evidence showed unwelcome personal comments (on
appearance, outfits, “looking amazing”), private meetings in
Isolated locations with grade adjustments offered, unsolicited
phone calls, requests for personal phone numbers, grade
manipulation, and secrecy about exira help.

» R denied all allegations. Attributed physical contact and
comments to emotional and academic support.

» Pattern of behavior created uncomfortable learning
environment,

» Violated P29: terminated



Sexual Harassment — P29

» Unwelcome conduct determined by a reasonable
person to be so Severe, Pervasive, and Objectively
Offensive that it effectively denies a person equal
access to MTSU’s education program or activity



Why don't people reporte

» Fear of retaliation

» Fear of not being believed

» Fear of judicial process

» Embarrassment

» Retelling is hard - - more trauma
» Don’t know how



Mandatory Reporting and Cooperation

Faculty and staff must promptly report to the appropriate University
contact any complaint or conduct that might constitute discrimination
or harassment

> Termination

Faculty and staff members are required to cooperate with
investigations of alleged discrimination or harassment

> Termination
Students are also required to cooperate with these investigations

> Expulsion






CRC Processes

Review Reported Incidents (*Mandatory Reporting)

Consultations/Supportive Measures
Informal resolution

Investigation

Hearing (Policy 29)
Internal Decision Maker (Policy 26, Policy 27)




988

SUICIDE 988liteline.org

& CRISIS
LIFELINE




Christy Sigler
Lance Alexis
Breanna Owens
Vincent Smith
Reggie White

Cope Administration Building,
Room 116
615-898-2185
crc.mtsu.edu

MTSU:
NO Closed Door

MTSU Health Services — 615-898-2988
MTSU Counseling Services — 615-898-2670
MTSU Student Affairs — 615-898-2440

Domestic Violence and Sexual Assault
Center — 615-896-7377
24 hours Crisis Lines
Sexual Assault — 615-494-9262
Domestic Violence — 615- 896-2012
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