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Research Professor
University Honors Faculty

Research Track Evaluation Committee:

The position of Research Professor in the University Honors College (UHC) involves a primary
commitment to project development and supervision (80%) of assigned time) in the UHC along with a

secondary commitment to teaching courses and-graduate-student-supervision(20% of assigned time) in
the Department of History. %ﬂ’l )

Membership of the Research Track Evaluation Committee consists of the UHC Dean and the UHC
Associate Dean. Evaluation of the classroom work follows Department of History policy.

In conducting the annual review, the UHC Dean, along with the Associate Dean, reviews the written
response of the Research Professor to the questions below.

Ii What is the demonstrated record of the Research Professor in developing, managing, and
completing major research or public service projects on an individual basis and/or a
partnership basis?

2; What is the Research Professor's demonstrated record in carrying out professionally
significant research in the identified topics of interest and priority within the UHC's goals
and objectives?

3. What is the publication record of the Research Professor in peer-reviewed journals,
websites, and books?
4. What is the Research Professor's demonstrated record in mentoring and shaping the

course of study and career development of UHC undergraduate assistants and graduate
research assistants who work on UHC projects and programs?

5. What is the Research Professor's demonstrated record in attracting and retaining external
funding for projects in the UHC and MTSU?
6. What is the Research Professor’s ability to work with UHC staff, History Department’s

and other MTSU faculty, and the UHC partners?

Middle Tennessee State University is an AA/EEO employer and does not discriminate on the basis of race, color, national origin, sex, disability, or age in its programs and activities. The following person has been designated to
handle inquiries regarding the nondiscrimination policies: Executive Director of Institutional Equity and Compliance, 1301 E. Main Street, CAB 220, Murfreesboro, TN 37132, 615-898-2185. Additionally, the MTSU Title II( l’o ual dlnator
designated to monitar and oversee Title IX complaints, may be contacted at: Sam Ingram Building 2269 Middle Tennessee Blvd Murfreesbnro TN 37132 615-898- 5133 or via this webp hitp://www.mtsu.ed i




Renewal of Term:

Candidates due for renewal of their term should submit a completed Outline of Faculty Data form and
supporting materials to the UHC Director by March 1of the 3rd year of each term. The OFD should
highlight the aspects of the appointment as listed above (questions 1-6). The aforementioned evaluation
committee will review the OFD and supporting materials and make a renewal recommendation no later
than April 1.

Criteria for renewal or advancement in rank are determined by MTSU Policy I1:01:05D Faculty
Appointments, III. B. 3, 4. Criteria for Appointment, Reappointment, and Annual Renewal for Clinical-
Track, Research-Track, and Coordinator Faculty Positions and Advancement in Rank for Clinical-Track
and Research Track Faculty Positions.



